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Welcome to

Diversity & Inclusion—We’re All In
At Sullivan & Cromwell, diversity and inclusion are more than just
programs—they’re an indispensable part of our culture and are
interwoven in to everything we do. Our people are our greatest
strength: we’re dedicated to attracting and retaining the most diverse
talent possible; we’re committed to providing our lawyers with
opportunities for candid dialogue regarding diversity and inclusion;
and we continue to partner with external organizations that share our
dedication to growing the pipeline of diverse lawyers.
Our commitment to cultivating a culture of inclusivity is the right
thing to do ethically and morally, and it also is vital to our ability to
provide the highest-caliber legal services. We believe the broader the
array of backgrounds, perspectives and life experiences from which
we have to draw, the broader the lens through which the complex
legal issues we work on can be viewed, leading us to provide the most
innovative solutions for our clients.
In these pages, you’ll learn more about our diversity and inclusion
initiatives, meet some of our people and read about our exciting
and varied practice. We hope you come away with a sense of how we
collaborate and support each other as well as how we celebrate our
differences and develop our lawyers into authentic leaders.

Diversity Committee Co-Chairs

Tracy Richelle High
partner since 2008

David H. Braff
partner since 1993
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Meet our

partners
who are raising the bar, across
the Firm and around the world.

What can you achieve at S&C?
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Pavan Surapaneni
partner since 2018

When he joined S&C as an associate, Pavan Surapaneni didn’t have a specific vision about
what he ultimately wanted his practice to look like—but he did know that he wanted to
do something innovative rather than simply follow a formulaic mold.
“Coming up as an associate, it was really important for me to be myself here, without
worrying about trying to fit in,” says Pavan, a member of our General Practice Group.
“What mattered was being a part of a team and doing the best job I could do. There
is tremendous flexibility at S&C to pursue a career that interests you, rather than be
forced into some particular career trajectory,” he says. “It’s all complementary.”
Pavan’s multidisciplinary training has allowed him to advise clients in some of the
highest growth areas in sports, while also having a successful career in real estate. His
recent work includes representing family offices in acquisitions of multiple eSports
franchises, interests in several Major League Soccer teams and interests in the Brooklyn
Nets, as well as MLB in its sale of its digital streaming technology business (BAMTech)
to Disney. His work for the San Francisco Giants represents a perfect blend of his
experience: he helped them in selecting a development partner for their Mission Rock
project—a 28-acre, mixed-used campus adjacent to Oracle Park in San Francisco.
Having strong mentors plays a significant role in finding your way, says Pavan, who has
served as co-chair of our Asian Associates Network, an affinity group that facilitates
opportunities for its members to network and build relationships with other Asian
lawyers and provides ongoing support to associates at S&C.
“S&C’s culture and associate development programs facilitate robust mentoring
relationships and support your growth as a lawyer,” says Pavan. “When you come to
S&C, you never stop growing.”

5

Diversity

&INCLUSION

Melissa Sawyer
partner since 2009

When associates ask Melissa Sawyer her secret to developing a strong network and
successful legal practice, the advice she gives is simple: know yourself and be yourself.
“You have to develop your strengths,” says Melissa, a partner in the General Practice
Group and co-head of the corporate governance & activism practice. “Making cold
calls or standing around chatting people up at cocktail parties is not my forte. It
doesn’t feel authentic.”
Instead, Melissa focuses on building relationships with people with whom she
has worked on transactions. She often reminds associates that the junior bankers
and lawyers they know now will be CEOs and major players one day. “You can feel
confident knocking on someone’s door if you’ve had a natural connection over time,”
says Melissa.
Melissa has advised clients on several multi-billion dollar transactions in just the past
three years alone, including representing AT&T in its $108.7 billion acquisition of
Time Warner, producing a world leader in creating premium content.
When it comes to developing business, Melissa says, diversity is a strength. “Women
lawyers in the M&A world have an incredibly strong network. We’re eager to help
each other.”
The same applies at S&C. “There are senior partners here who go out of their way to
give women lawyers important work opportunities and assign them to projects in a
very intentional way,” says Melissa.
“Every organization can do better about making sure everyone has the opportunity to
shine. At S&C, we’re really focused on making sure that we continue to do this at the
highest level.”
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Bachir Karam
partner since 2019

As a partner in S&C’s Estates and Personal Group, Bachir Karam represents clients
throughout the world in a variety of sophisticated estates matters. His practice has
allowed him to work with a global and diverse client base, a perfect fit for Bachir, who
says he was “always internationally minded and entrepreneurial.” His own
background directly informed his path and his career in unexpected ways.
Bachir’s entrepreneurial spirit led him to seek out a global practice, and his work
involves clients in Australia, Greater China, Mexico, Portugal, South Africa and
beyond. When he was a law student at Columbia Law School, Bachir met S&C Estates
and Personal Group partner Basil Zirinis at a recruiting event. “He told me about the
types of clients he represents around the world and their very diverse backgrounds. I
loved the idea of being able to connect with individual clients and in such interesting
contexts,” says Bachir.
Bachir’s practice also involves significant pro bono work, including for those who
urgently need legal counsel, such as indigent, HIV-positive clients at New YorkPresbyterian Hospital. This type of work has had a substantial impact on Bachir’s
growth and development.
“My pro bono cases allowed me to deal directly with clients very early in my career and
hone my interpersonal skills in delicate situations,” says Bachir. “That experience was
an essential part of my development as a new lawyer.”
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Dustin Guzior
partner since 2019

When Dustin Guzior joined S&C in 2009 as a summer associate, he expected to be exposed
to cutting-edge, sophisticated client work. He immediately joined a pro bono team that
helped the ACLU to overturn a state ban on adoption by same-sex couples that was
struck down in an opinion affirmed by the Arkansas Supreme Court.
Recently named a “Best LGBTQ+ Lawyer Under 40” by the National LGBT Bar
Association & Foundation, Dustin, now a Litigation partner, recalls senior partners
dedicating significant time to the cause. “That really showed me that S&C didn’t just
talk about diversity,” says Dustin. “The Firm was actively fighting for the rights of the
LGBT community and other minority groups.”
Dustin says that strong mentorship helped to propel his career growth.
“Steve Holley, for example, encouraged and supported me from the very beginning,”
says Dustin. Steve, also a Litigation partner, would later assign Dustin to help S&C
client Bayer reach an antitrust settlement to secure its $66 billion merger with
Monsanto. The transaction focused on the intersection of intellectual property and
antitrust, and was heralded as a “landmark” by The Washington Post. Dustin and
Steve later worked together to author a chapter in Global Competition Review’s new
treatise entitled The Guide to Merger Remedies. The chapter provides practical advice
to antitrust practitioners, substantially based on their experience negotiating the
settlement for Bayer.
“Mentorship can help pave the way for diverse, junior attorneys to move into senior
roles at S&C,” says Dustin. “We’re proactively recruiting, training and encouraging
diverse candidates from the very beginning so they can be successful long term.”
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Gwen Wong
partner since 2011

For Gwen Wong, the managing partner of S&C’s Beijing office and co-head and founder of
our Hong Kong law practice, diversity isn’t just a vital part of our culture. It’s also key to
achieving success in complex, global matters.
“Each person’s unique background and ability to respect difference makes us a stronger
team,” says Gwen. For example, a high degree of cultural awareness was an important
component when advising Chinese cement producer Taiwan Cement Corporation in its
joint venture with a Turkey-based cement business.
“In Turkey,” Gwen says, “I interacted with people of many different backgrounds all
working toward a shared, common goal. It was an amazing experience.” Gwen had
previously advised Taiwan Cement Corporation and TCC International Limited in the
first ever share swap between Hong Kong and Taiwan-listed companies.
In addition to overseeing high-stakes deals and massive cross-border offerings
throughout the Asia-Pacific region, Gwen also devotes her time to mentoring the junior
S&C lawyers and legal assistants in Hong Kong and Beijing.
“One of my roles is to help junior lawyers develop and refine their career paths. I work
with them to identify and cultivate their strengths. Introverts are more inclined to focus
on technical issues, while extroverts are more comfortable developing relationships,”
she says. “A good lawyer strikes a healthy balance.”
“I always liked the technical elements,” says Gwen. “But as I grew as a lawyer, I
started to better understand the big picture and my clients’ objectives. Having strong
relationships with your clients and being able to see things from their vantage point is
critical and that is what I encourage here on a day-to-day basis.”
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Inosi Nyatta
partner since 2011

Sophisticated, global clients regularly turn to Inosi Nyatta, the co-head of our project
development & finance practice, to handle high-caliber, complex project finance work.
In fact, Inosi was recently named The American Lawyer’s “Dealmaker of the Year,”
for representing Cheniere Corpus Christi LNG in a $6.1 billion project financing, the
largest project financing worldwide.
By all measures, Inosi is a role model for associates. She is also one of their greatest
advocates and has become heavily involved in mentoring associates at the Firm.
Inosi believes that the nature of the mentoring relationship evolves over time as the
mentee’s career matures. “When you find the right mentors, they will help you develop
your legal skills and give you valuable feedback so you can improve, but they will also
open doors with clients and identify opportunities for you to raise your profile across
the industry.”
In 2016, Inosi helped create S&C’s Career and Alumni Resource Center to provide
guidance for associates thinking about the next chapter of their careers. S&C’s
approach to professional development is unique in this regard: associates are
encouraged to engage early on in a candid dialogue about their career aspirations.
That includes taking advantage of coveted in-house positions with employers like
Apple, among others. Partners who know about such roles frequently share them with
the Resource Center and often provide referrals.
“When you join the Firm, you’re part of the S&C family for life,” says Inosi. “We’re here
to guide you every step of the way.”
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BY THE NUMBERS

48%

OF OUR 2019 2L SUMMER
ASSOCIATE CLASS ARE WOMEN

+

200

LAWYERS HAVE SPENT TIME
IN MORE THAN ONE OFFICE

1/3

OUR LAWYERS SPEAK

44
26%

LANGUAGES
OF ASSOCIATES
HAVE DIVERSE
BACKGROUNDS

OF ASSOCIATES
ARE MEMBERS
OF ONE OR MORE
OF OUR AFFINITY
NETWORKS

189
+
100

LAW SCHOOLS REPRESENTED

ON-CAMPUS PROGRAMS WITH LAW
SCHOOL AFFINITY GROUPS
1:1 ratio of senior members of the LGBT
Network and the Network of Black & Latinx
Lawyers mentoring each new associate
2:1 mentoring program in the Asian
Associates Network
85 Sponsors for Educational Opportunity
(SEO) interns employed over 25 years

10%

ONE OF THE HIGHEST PERCENTAGES
OF LGBT PARTNERS AMONG LARGE
NEW YORK CITY LAW FIRMS
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SUPPORT
Our affinity networks—the Asian Associates Network (AAN), the LGBT Network, the Network
of Black & Latinx Lawyers (NOBLL) and the Women’s Initiative Committee (WIC)—were
created to facilitate the professional development and advancement of their members and to
enhance the inclusive environment at the Firm overall. They accomplish these goals by offering
candid forums for members to discuss topics of interest; hosting panel discussions and speakers
on a variety of topics to enrich the Firm’s professional development initiatives; and providing
mentorship opportunities. Members also actively participate in recruiting law students.
Our affinity networks are united in their aim to build supportive networks that ensure all of our
lawyers have a voice in shaping a culture that is reflective of all of our values.

ASIAN ASSOCIATES
NETWORK
The Asian Associates Network (AAN) facilitates
the professional development and advancement
of our Asian lawyers. The AAN offers its members
a forum where they can meet other lawyers of
East Asian, Pacific Island, Southeast Asian, South
Asian and Asian-American backgrounds and
maintains a two-to-one mentoring program,
matching two senior members of the group with
new associates joining the network each fall.

Maha Hussain and Ken Li,
AAN co-chairs

LGBT NETWORK

Adam Sofen and Kate Doniger,
LGBT Network co-chairs
12

In addition to its goals of providing a social and
professional community for LGBT individuals
within the Firm and enhancing the inclusive
environment of the Firm, the LGBT Network was
organized to further the Firm’s commitment to
the LGBT community as a whole. Members of the
network spearhead the Firm’s support of LGBT
organizations and other contributions to LGBT
causes, and facilitate S&C’s involvement in pro
bono legal representations on civil rights issues of
importance to the LGBT community, including
issues related to marriage and adoption. The
network also maintains a one-to-one mentoring
program, matching one senior member of the
group with each new associate.

W E ’ R E AL L I N

NETWORK OF BLACK
& LATINX LAWYERS
Our Network of Black & Latinx Lawyers
(NOBLL) is designed to provide members
with resources and opportunities to help
fulfill their professional goals. NOBLL offers
programs focused on professional and personal
development, pro bono and community
development, and student outreach. NOBLL
maintains a one-to-one mentoring program,
matching more senior members of the network
with each new associate. NOBLL also hosts a
partner-led speaker series covering substantive
practice and professional development topics.

Ana González and Kamil Redmond,
NOBLL co-chairs

WOMEN’S INITIATIVE
COMMITTEE
The Women’s Initiative Committee (WIC)
supports the Firm’s efforts to retain and advance
women lawyers by providing professional
development, networking and mentoring
opportunities. The support the WIC provides
is constantly evolving and is significantly
influenced by feedback from associates about
their experiences at the Firm and in the
broader legal community. The WIC believes
providing multiple and varied opportunities for
professional development and mentoring is key
to associate retention and advancement.

Camille Orme, Katy McArthur and
Tracy Richelle High, WIC co-chairs
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LEADERSHIP

Werner Federico Ahlers
partner since 2014

The S&C
Diversity
Committee
Cultivating diversity
throughout S&C
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Our Diversity Committee is an important
component of our diversity and inclusion
strategy, is actively involved in our efforts to
recruit, retain and promote diverse lawyers
and works with our Diversity Management
Department and the Firm’s Legal Talent Office to
coordinate, implement, monitor and evaluate an
extensive range of initiatives and programming.
The Diversity Committee comprises a broad
cross section of lawyers, including members of
the Management Committee, practice and office
heads and leaders of our four affinity networks:
the Asian Associates Network, the LGBT
Network, the Network of Black & Latinx Lawyers
and the Women’s Initiative Committee.
“Diversity is woven in to the fabric of our
culture,” says Werner Ahlers, a member of
the Diversity Committee and a partner in our
General Practice Group. Werner, a native of
Nicaragua, represents strategic and financial
investors and other clients throughout Latin
America, including in Chile, Mexico, Brazil, Peru,
Argentina, Colombia, Ecuador and Panama.
Werner’s diverse background and international
experience help enhance and further the work of
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“

Cultivating a working
environment that truly values
diversity and inclusion allows
us to attract top talent and
is critical to our ability to
successfully represent our
clients in work of increasing
complexity and international
scope.”

the Diversity Committee, which reflects a variety
of different perspectives. “We regularly gather
to discuss issues and come up with creative ways
of fostering a diverse environment,” he says, as
the Firm recognizes that in order to continue to
make meaningful progress, we need to constantly
innovate and infuse new ideas and perspectives
into our approach.
Werner emphasizes that developing lasting
and meaningful connections with diverse law
students early in their careers is a key element
of our recruitment strategy. “We seek to engage
with the most talented law school students from a
pool of candidates that are as diverse as possible,”
says Werner. “To achieve this, we start cultivating
and maintaining personal relationships with law
students during their first year of law school. This
approach gives students a chance to learn about
who we are long before they graduate and allows
us to get to know them in a more natural, relaxed
setting before the formal recruitment process
begins.”
For example, S&C often hosts smaller, more
intimate gatherings with members of affinity

groups at law schools. “It’s not uncommon
for S&C lawyers to arrive on campus for
recruitment programs and see students they
already know,” says Werner, be it from a dinner,
a coffee chat, a mock interview program, or a
lunch-and-learn presentation.
Ensuring all lawyers feel included once they join
S&C is an essential component of our diversity
and inclusion program. In 2018, S&C rolled
out a training for all lawyers worldwide on
fostering a respectful workplace environment,
during which facilitators shared evidence-based
research and led an interactive, scenario-based
group discussion. “The program reinforced
the Firm’s values and provided a great forum
for us to discuss how to continue nurturing an
inclusive culture,” Werner says.
“At the end of the day, doing our best work
depends on everyone at S&C feeling equally
included and supported,” he adds. “Cultivating a
working environment that truly values diversity
and inclusion allows us to attract top talent and
is critical to our ability to successfully represent
our clients in work of increasing complexity and
international scope.”
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COMMUNITY

RECENT EVENTS AND HIGHLIGHTS
Our affinity networks and the Women’s Initiative Committee
have created signature programs to further their missions
and strengthen the support they provide members.
Throughout the year, the networks organize educational
programs with speakers of the highest caliber and host
social and networking events, which offer opportunities to
connect with lawyers across the Firm.
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Networks’ Annual Spring
Diversity Dinner with
members of AAN, NOBLL,
the LGBT Network and the
Diversity Committee

Client networking event and
conversation with Jane Son,
Director – Banking Legal at
Barclays

Women’s Leadership Lunch
on Crisis Management
with former North Korea
CIA Operative, Sue Mi
Terry, and two of our women
partners

Evening of painting at a
Jean-Michel Basquiat
painting party in honor of
Black History Month
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Networking reception and
gelato-making class at the
LGBT Spring Social

Client networking reception
in honor of Hispanic
Heritage Month

Trivia and snacks from local
female-owned companies
in honor of Women’s History
Month

Discussion of Americanah
by Chimamanda Ngozi
Adichie at Women@S&C
Book Club

Diversity Roundtable
with summer associates
and members of the affinity
networks and the Diversity
Committee

Women’s Leadership Lunch
on Self-Advocacy with
Professor Hillary A. Sale
of Georgetown Law and
the McDonough School of
Business

Lunar New Year
celebration with members
of AAN

Private performance of
Gloria: A Life, a play about
the life, work and philosophy
of Gloria Steinem
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2019 Student Diversity Leadership Summit
Participants at S&C’s 125 Broad Street Office

Investing in the Pipeline
The business case for maintaining a diverse and inclusive community is undeniable. In order to
continue to maintain our community, we need to commit to investing time and effort in
pipeline-focused initiatives. We believe we have a responsibility to be a change agent and
thought leader within the legal profession.
We support and participate in internship, mentoring and development programs for
diverse high school, college and law school students, including:


Leadership Council on Legal Diversity



 egal Outreach, New Jersey Law & Empowerment Project and Boys’
L
Club of New York



Sponsors for Educational Opportunity



Practicing Attorneys for Law Students Program, Inc.



Diversity Mock Interview Program

One of our latest efforts to drive tangible results in the diversity and inclusion space in the
legal industry is our annual Student Diversity Leadership Summit. We partner with

18
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a client to co-host this program for diverse affinity group student leaders from law and
business schools. The students join us in the spring semester for a day-long conference
focused on how students can best leverage their leadership roles to positively impact their
respective campuses and the broader legal and business professions.
Our robust agenda changes from year to year but typically includes a mix of panels,
speakers, interactive discussions and opportunities for ideation. Over 45 students
participated this past year in sessions that covered the following topics:


Uncovering Talent: A New Model of Inclusion



Authentic Leadership: Maximizing Your Personal Impact



Professional Development Panel: How to Prepare Your Members for Success



 rom the Perspective of the Employers: Best Practices for Building Effective
F
Relationships with Sponsor Organizations



I deation & Brainstorming: How Local Groups Can Work Together Across
Schools and Geographies to Maximize Impact

 ollowing the program, participants returned to campus armed with new connections
F
and motivated to carry these ideas forward in their school and local communities.
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S&C CELEBRATES DIVERSITY

Carlos M. Hernandez:
A Legacy of Diversity
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“

Our people need to reflect the global clients that
we serve, and we often find at JPMorgan that our
most diverse teams are some of the most successful
because they bring a myriad of perspectives.”

When Carlos Hernandez joined JPMorgan’s analyst
training program in 1986, he was all too aware that he
would stand out. “I looked and sounded different,”
says Carlos, who was born in El Salvador.
Carlos stood out indeed, steadily rising through
the ranks to take on increasingly significant
leadership roles. Today, he is head of JPMorgan’s
Global Investment and Corporate Banking
group. He has previously held several other
leadership roles at JPMorgan, including head
of Global Investor Services and Latin America
Investment Banking.
Carlos’s unique background and experience
has driven him to focus on diversity and
inclusion at JPMorgan, a topic he discussed at
a recent S&C Celebrates Diversity event. This
speaker series invites diverse leaders to discuss
their experiences, their accomplishments
and relevant topics in diversity, inclusion
and the legal profession, and is open to the
entire Firm worldwide. Rodge Cohen, S&C’s
Senior Chairman, opened the program. S&C
partner Sergio Galvis, who is a member of
our Management Committee and oversees
recruiting, then introduced him. Carlos explored
what diversity means to him and why creating a
diverse and inclusive environment is critical to
servicing clients. “Our people need to reflect the
global clients that we serve, and we often find
at JPMorgan that our most diverse teams are
some of the most successful because they bring a
myriad of perspectives,” he says.

“We are focused on the pipeline and building a
more diverse group of future leaders,” says Carlos,
and so far, they are seeing promising results.
Carlos also actively supports JPMorgan’s many
different business resources groups, which were
created to foster networking opportunities for
employees and help advance their professional
development and growth.
Facilitating lasting and meaningful mentoring
relationships is a key component of JPMorgan’s
diversity and inclusion efforts. “There is no
substitute for having strong role models,” says
Carlos. Within the bank, he encourages other
senior leaders to take a proactive approach to
their mentoring relationships. “When leaders
make the effort to drive and maintain their
mentoring relationships, it has a powerful
Joel Motley at the screening of his film.
impact on more junior members of the team.”
Despite JPMorgan’s many achievements
in fostering a diverse and inclusive work
environment, Carlos is continuously thinking
about ways to innovate. “We can always do
better. I’m constantly setting new goals and
brainstorming about what we can do next.
Achieving success at a higher level means never
settling for the status quo.”
Carlos is optimistic about the future of inclusion
at the firm. “I’m very passionate about making
JPMorgan an even more diverse firm for the next
generation,” he says. “It’s our responsibility. We
want to leave a legacy.”
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S&C CAREER AND ALUMNI RESOURCE CENTER

Prime Opportunities

Da-Wai Hu

S&C alum
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“

The Firm does a wonderful job of teaching
the importance of relentlessly striving for
excellence—what unparalleled client service
means, what it takes to practice law at the
highest level of skill, and the work that’s
required to go behind it.”
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An S&C alum taps into the Career and
Alumni Resource Center to benefit his team
Da-Wai Hu, a former General Practice associate at S&C and current Associate
General Counsel at Amazon, recognizes the value in the S&C Career and
Alumni Resource Center as a tool for alumni to get in touch with each
other and also current S&C lawyers who may be interested in exploring
alternative career paths.
“We now have 19 S&C alumni working at Amazon, including four
former S&C lawyers serving as Associate General Counsel in the Legal
Department,” says Da-Wai.
“It has always been highly attractive to Amazon to hire lawyers from S&C
because we have confidence not only in the substance of their training but
in the cultural fit as well,” he explains.
“When we recruit from S&C, we know that we are bringing in people who
have a track record of tremendous success, who have been well trained in
the practice of law, and who have the kind of DNA that we are looking for
in terms of how lawyers work and how lawyers think.”
Since joining Amazon in 2012, Da-Wai has frequently been in touch
with current and former S&C lawyers. Some of his most successful hiring
decisions have been connected through the S&C Career and Alumni
Resource Center. “Without the ability to establish these connections, I
don’t know that I would have found these candidates on my own,” he says.
Da-Wai also credits our associate training program and generalist
practice model with contributing to the cultural similarities between
Amazon and S&C.
“The Firm does a wonderful job of teaching the importance of relentlessly
striving for excellence—what unparalleled client service means, what
it takes to practice law at the highest level of skill, and the work that’s
required to go behind it,” he says. “At Amazon, we regularly work on some
of the most complex, cutting-edge legal issues. This is a place where people
are passionate about their work, exercise strong judgment and deliver on
their responsibilities without fail. Everyone is committed to going above
and beyond.”
Da-Wai personally attributes his current success at Amazon to his time
at S&C. “I owe a great part of my career development to the training and
mentorship that I found at the Firm. I remain extremely grateful to my
former colleagues who have taught me so much.”
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PRO BONO

Fighting and Winning for the
Rights of the LGBT Community

Left, the Dvash-Banks family. Right, the Zaccari-Blixt family.
Aiden and Ethan Dvash-Banks are twin boys born
minutes apart. Aiden is a U.S. citizen, while
Ethan, until recently, was not.
This puzzling predicament may sound like a
brainteaser, but it was actually the factual basis
of a pro bono case handled by S&C lawyers.
The Firm represented Ethan and his parents,
Andrew and Elad Dvash-Banks, in a federal
court challenge to a State Department policy
that had initially denied Ethan recognition as a
U.S. citizen. The government treated Ethan as if
he was born out of wedlock abroad, even though
his same-sex parents are married.
After Andrew and Elad Dvash-Banks were
married in Canada, a surrogate gave birth to
their twin boys in that country in 2016. Although
children born abroad to a married U.S. parent
normally can qualify for U.S. citizenship, the
State Department applied a rule to the DvashBanks’s that only applies to unwed mothers.
Under that rule, the child must be genetically
related to a U.S. citizen. As a result, Aiden, who
was conceived with U.S. citizen Andrew’s genetic
material, was granted U.S. citizenship. But Ethan,
who has Israeli citizen Elad’s genes, was not.
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Working with Immigration Equality, the nation’s
leading LGBT immigrant rights organization,
S&C recently achieved a major victory in federal
court with a ruling that Ethan acquired U.S.
citizenship at birth. The State Department’s
actions were found to have been improper and
Ethan received his U.S. passport on April 19,
2019. The head of our pro bono practice Jessica
Klein and partner Ted Edelman led this effort.
Allison Blixt and Stefania Zaccari were similarly
blindsided when Stefania gave birth to Lucas
in London in 2015 through donor conception.
Stefania, an Italian citizen, and Allison, a U.S.
citizen, were married in London. The State
Department denied Lucas’s passport application
because Lucas is not genetically related to a U.S.
citizen. Lucas’s brother Massi, who was carried
by Allison, is a U.S. citizen. S&C is challenging
the State Department in a pending federal
litigation in Washington, D.C.
These litigations are a recent example of S&C’s
pro bono commitment to fighting for the rights
of the LGBT community. In the past, the Firm
has helped defeat state adoption bans targeting
same-sex couples and strike down North
Carolina’s prohibition against gay marriage.
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Providing Critical Help
for Domestic Violence
Victims in Nicaragua
Working to end gender violence around the world is
a highly complex endeavor fraught with many
challenges, including educating victims about
their legal rights. To reach women in crisis and
empower them with effective legal strategies
requires using novel and creative approaches.
For international women’s rights organization
MADRE, it means finding pro bono lawyers who
can communicate complex concepts to abuse
victims in clear, accessible language.
MADRE turned to S&C to help educate women
and girls in indigenous communities in Nicaragua
about how to better protect themselves from
their aggressors. The challenge was to produce
a brochure that explained the legal rights and
recourse available to Miskito women, part of an
isolated and underserved indigenous population
in Nicaragua. Jessica Klein, the head of pro bono
at S&C, quickly pulled together a team consisting
of three native Latin American lawyers who are
fluent in Spanish: partner Werner Ahlers, a native
of Nicaragua; associate Renata Mascarenhas, a
native of Brazil; and associate Maria Lacayo, also
a native of Nicaragua.
“Half of all Nicaraguan women experience some
form of violence in their lifetime, and lack access
to effective legal remedies,” says Renata, who is
based in our London office. “Miskito women are
often advised by community leaders to reconcile
with their abusers in mediation, putting them at
additional risk.”
“Mediation can in practice pressure women in
Nicaragua into settling for a disadvantageous
agreement,” adds Renata. “Recounting her abuse
in front of her aggressor can cause retaliation.
So we needed to educate women and girls about
their rights, including to say no to mediation and
seek other remedies available and urge them to
collect evidence of abuse, obtain a copy of their
police report and visit a doctor.”

Jessica Klein

Special Counsel – Pro Bono

MADRE and the S&C team created and distributed
“Shelter Without Walls,” a brochure that takes the
form of a serious comic book with illustrations and
simple, concise text. It depicts a character named
Maria who learns how to assert her rights under a
law that aims to give women more protection and
recourse against domestic violence.
Pro bono projects like MADRE facilitate
opportunities for associates to play leading roles in
matters, says Jessica. As part of a small team, for
example, Renata worked directly with MADRE
to tackle critical issues. “In this project it was
especially important to listen to the client and get
input from the client’s experience on the ground.”
she says.
Last fall, MADRE and its partners distributed
more than 1,000 brochures to Miskito women.
The Cyrus R. Vance Center for International
Justice honored the S&C team for its work.
Says Jessica, “The idea that we can help change a
society’s perception of women and their rights is a
very powerful thing.”
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MENTORSHIP

Support to
Be the Best
Inclusion is deeply embedded into the fabric of
S&C’s culture. While we are constantly seeking to
evolve and innovate to meet the changing needs
of our people and our clients, we continue to
believe that dedicated and sustained mentorship
is at the core of inclusion. At S&C, mentoring
relationships begin to form as soon as you join
us. Pavan Surapaneni, a partner in the General
Practice Group, says, “As a first year associate,
I was struck both by how invested the partners
were in my career development and by how
much autonomy I was given. That support,
coupled with substantive early experience,
enabled me to develop quickly and empowered
me to be my best.”
Litigation partner Aisling O’Shea agrees.
“Everybody at S&C recognizes that early
opportunities beget future opportunities, and we
make a real effort to counsel and guide our junior
lawyers from the moment they walk through
the door.” Providing all of our associates with
meaningful partner contact in their first years
of practice is a top priority. Says Aisling, “There
were many opportunities for direct partner
interaction when I was a junior associate. The
partners in charge of the first case I worked
on were real mentors to me. Not only did they
help me hone the necessary practical skills, but
they also taught me about the S&C standard of
excellence and what it means to be a great lawyer.”
Mentorship at S&C is lifelong; we actively
support the professional development of
our lawyers throughout their careers. Pavan
reflects, “My relationships with my mentors
have naturally evolved over the years, and I’ve
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developed meaningful friendships with many of
the partners who guided me early on. But, when
I became a partner myself in 2018, those same
people were right there once again to help me
make the transition and offer advice.”
Litigation partner Nicky Friedlander, who
joined S&C in 2016 after spending eight years
at the U.S. Attorney’s Office for the Southern
District of New York, echoes Pavan’s take on the
Firm’s approach to mentoring at all stages of
one’s career. “When I joined S&C, I already had
many years of experience as a lawyer, but the
Firm made a special effort to help integrate me.
Attorneys across practice areas reached out to
offer to be a resource, whether on substantive
questions for clients or simple practical questions
about how the Firm works. Their advice has been
immeasurably helpful as I navigate the complex
issues our clients face. The early support made
my transition feel seamless.”
Mentoring relationships also form organically
through the teams that we build, each of which
is developed strategically and with a strong focus
on incorporating as many different perspectives
as possible. Says Nicky, “We’re intentional
about the teams we create. When a new matter
comes through the door, our goal is to bring
a broad group of perspectives to bear so that
we can produce the best result for our clients.”
Estates & Personal partner Bachir Karam
agrees: “Inclusion means having the right team
for the task. Our working culture is focused on
a shared passion for excellence, and in order
to achieve that, all of us must have access to
the same cutting-edge work.” What does this

W E ’ R E AL L I N

From left, partners Nicole Friedlander,
Pavan Surapaneni, Aisling O’Shea and
Bachir Karam
mean in practice? “It means that we’re always
being mindful of whom we’re including when
important calls and meetings take place,” Bachir
continues. “The things that you learn during a car
ride to a client meeting or sitting in a partner’s
office before a call have been critical to my
professional development. As a new partner, I’m
committed to giving back to our associates in the
same way.”
“My S&C mentors fostered every opportunity for
me to take the lead on matters and encouraged
me when I doubted myself,” Aisling says. “They
took the time early on to gift me with great
experience, and their commitment to me—
to nurturing my personal and professional
development—has made all the difference.”

“

Everybody at S&C
recognizes that early
opportunities beget
future opportunities,
and we make a real
effort to counsel and
guide our junior lawyers
from the moment they
walk through the door.”
—Aisling O’Shea
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WE MEAN IT

We’re All In
Diversity and inclusion at Sullivan & Cromwell are
active efforts, not just ideals, and progress is the
only constant. Since I wrote to you in last year’s
publication, the pace of progress has accelerated.
We chose “we’re all in” as the book’s tag line
because it expresses something very specific
about how we’ve continued to move forward on
diversity and inclusion. The phrase has multiple
meanings that speak to who we are and what
it means for all of us to be all in on this urgent
priority.
We are all in
Diversity and inclusion at S&C are rooted in
who we are. Our core value is excellence; we
are a meritocracy of among the best lawyers in
the world, delivering the best work to the most
interesting clients. To be the best, we must
recruit from the most diverse group possible.
We know that great ideas and true innovation
come from people with diverse backgrounds and
perspectives working together, and our diversity
must continue to grow. That means we will look
different next year, and more different ten years
from now. And those changes are what will keep
us at the forefront of our industry and at the
center of the events that are shaping the future.
Our vibrant diversity is powered by a work
environment in which all of our lawyers can
thrive and succeed, regardless of race, religion,
ethnicity, gender or orientation. We train our
lawyers to discover their own authentic styles,
and we work to retain and advance talented
people of all backgrounds and orientations. We
also strive to provide a welcoming, inclusive
community in which our differences enhance our
lives and make S&C a great place to work. Our
people find deep satisfaction and engagement in
their work, with each other and with the client
relationships they develop.
We are all in
It’s the responsibility of every lawyer—all of
us—to ensure that diversity and inclusion ground
our teamwork and client service at the Firm. Our
clients are incredibly diverse and they are rightly
asking their firms to mirror them and their
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values—not tomorrow or next year, but now. A
decade ago, it was rare for clients to ask their law
firms to provide diversity metrics or to partner on
diversity initiatives. Today, virtually every client
does. We are 100 percent aligned with them, and
believe that by working together alongside them,
we will achieve the progress we seek.
We are all in
Diversity and inclusion don’t just happen. We
make them happen with our total commitment—
we must be all in, laser-focused on making
diversity and inclusion a reality every day.
Although we know we still have work to do, that
commitment has brought results we’re proud
of. Diverse lawyers, like all lawyers who come
to the Firm, have every opportunity to push the
envelope; to work with the best people; to have
the best mentors and the best training; and,
ultimately, to become S&C lawyers—among the
best in the world. We are all in to ensure that
this is true today, tomorrow and into this Firm’s
bright future.

Joseph C. Shenker
Chairman
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