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for those women who face unique struggles. At S&C, our Women’s Initiative
Committee came together to support our lawyers and to address these
unprecedented circumstances. We continued to prepare our women associates
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and social events to help them connect with their colleagues.
We also championed each other, celebrating the successes of our women
colleagues as if they were our own. We shared our most trying moments, personal
and professional, bonding as we extended a hand to one another. We relied on
our mentor relationships, learning together how to become even more supportive
colleagues and advisors to our clients.
In these pages, you’ll meet our women lawyers, read highlights of the exciting
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Rising to the
Challenge Together
Sharon Nelles, Alison Ressler and Karen Seymour
are members of S&C’s Management Committee,
our most senior governing body, and wellrecognized leaders of the bar. They regularly
help clients navigate seemingly insurmountable
challenges and they are used to operating
at the highest levels even in the face of great
uncertainty. Yet even with their broad, deep
experience and demonstrated record of success,
they found themselves in new and unchartered
territory in the wake of the pandemic.
“I was on the West Coast, in trial, as the reality
of COVID began to set in. Virtually overnight, I
switched focus to the health and well-being of the
Firm’s people,” says Sharon, Managing Partner of
S&C’s Litigation Group.

From left, Alison Ressler,
Sharon Nelles and Karen Seymour
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Alison, the co-head of the Firm’s Global Private
Equity Group, understood how difficult life
had become for many, and the importance of a
supportive network at S&C. “Like many others,
I lost people I loved to the pandemic and also
experienced many personal challenges and
stresses placed on my family,” says Alison, who
is also responsible for the Firm’s practice in
California. “At the same time, I was very proud to
be part of a firm and leadership team who cared
so much about the S&C family and who placed
tremendous value on the personal relationships
we have with our colleagues.”
Karen, a litigation partner who recently rejoined
S&C after serving as Executive Vice President
and General Counsel at Goldman Sachs, was
gratified by associates’ professional growth

under pressure. “Many of our junior associates
joined the Firm in very challenging times and it’s
been understandably hard for them,” she says.
“Even still, they’re blossoming. They are doing
awesome work, and it is clear that the diligence,
intelligence and creativity of our associates is
second to none.”
In their decades at the Firm, Sharon, Alison and
Karen have embraced their role as advocates for
the women of S&C.“I realized early on that I had a
voice, and a responsibility to use that voice for the
women in this law firm,” says Sharon.
Alison notes that a supportive network is a big
part of the Firm’s mentorship DNA. “Whether
the topic is raising kids or other challenges, I
always encourage our women associates to reach
out to our women partners,” she says. “We have
a strong group of senior women who are deeply
committed to helping our associates grow and
develop. Seeing people we mentor succeed is one
of the most rewarding parts of our profession.
Our culture is one where we take joy in other
women’s successes and want to make each other
stronger.”
Says Karen, “I recently rejoined a matter that
I worked on before I left the Firm three years
ago. As we were preparing for court, it struck me
at a team meeting that the lawyers working on
this matter are all women! The women at S&C
are thriving and we’re seeing situations like this
one—where women leaders abound—more and
more often.”
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Mentoring
Mentors are invaluable. At S&C, we support all associates in finding the right mentor
to help advance their careers. We provide a multitude of opportunities for our women
lawyers to form mentoring relationships and engage with each other through a variety of
programming.

The Women’s Initiative
Committee (WIC)
Making meaningful connections with extraordinary women
S&C associates are encouraged to take ownership of their career paths,
and we’re here to support you every step of the way. That’s why we created
the Women’s Initiative Committee (WIC), a group of 40 dynamic lawyers
who identify as women ranging from junior associates to senior partners
who, in addition to advising clients, are focused on recruiting, retaining and
advancing our women lawyers. We provide structured programming on
career advancement, opportunities to grow and learn from talented mentors
and social events where you can unwind with colleagues. Here are some of
the programs and events that the WIC runs with support from the Firm.

Office Hours
Stop by our women partners’ Office Hours for one-on-one or small, impromptu group
discussions about any topic of interest. Across the Firm, women partners dedicate windows
of time for associates to chat. During the pandemic, our women partners hosted office hours
virtually, allowing lawyers across practice groups and all our offices to connect. Office Hours
are a great way to meet a woman partner you want to work with and other women associates
at the Firm.

Weekly Get-Togethers for New and Summer Associates
As part of our efforts to ensure a seamless integration of our incoming women and summer
associates, members of the WIC host weekly get-togethers and informal associate office hours
to answer any of the nuts-and-bolts questions you may have about working—and working
remotely—at S&C. The get-togethers provide additional support to our women associates and
an opportunity for them to meet other, more senior women associates in the S&C community.

Women@S&C Lunch Program
These informal, small group lunches for women lawyers are co-hosted by two S&C women
partners who, as part of our continued focus on professional development, lead discussion
topics that complement the themes put forward in recent Leadership Lunches. Recent topics
have included Board Presentations, Pitches and Meetings with Clients, How to Talk about
What You Do and How to Leverage Your Network.

Women@S&C and Beyond
In 2021, the WIC and the Talent Network launched a new program—Women@S&C and
Beyond—as part of our continued focus on professional and career development programs
for our women lawyers. This new program leverages our outstanding network of S&C
alumnae through a series of informal, interactive small group sessions with an alumna guest,
who shares her insights and experiences regarding professional and career development.
Our first alumnae guests were Alexandra Yestrumskas, Deputy Assistant General Counsel
for International Affairs at the U.S. Department of the Treasury, and Hilary Walker, Vice
President, Legal & Regulatory at Brookfield Asset Management.
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Professional Development

Networking Events

The Women’s Leadership Lunch Series
As part of the Firm’s commitment to developing
current and future women trailblazers
through innovative and thoughtful leadership
programming, the Firm launched the Women’s
Leadership Lunch Series. Meant to bring
women lawyers together, as well as provide
additional guidance to our women associates
as they navigate a path to leadership at S&C,
the Series consists of women and men partners
participating in panel presentations, ideation
breakout sessions and discussions on best
practices to access additional professional
development opportunities. Each program in
the Series is also designed to provide attendees
practical tips that can be utilized immediately
after the program.
A recent lunch, held virtually, featured S&C
partners Sharon Cohen Levin, Sarah Payne,
Melissa Sawyer and Kamil Shields. They
shared their insights on building relationships
with both current and prospective clients.
Tatiana Rodriguez, our Director of Business
Development, moderated the panel. Following
the discussion, our women partners led small
group discussions on the importance of
cultivating networks, thinking about lawyers’

internal and external brand and how to develop
business authentically.
Past lunches have featured professor Hillary
Sale of Georgetown Law and the McDonough
School of Business who discussed self-advocacy;
Rachael Bosch, a professional career coach, who
presented advice on goal pursuit; Rhonda Joy
McLean, President and CEO of RJMLEADS
LLC, a leadership consultant company, and
former Deputy General Counsel of Time Inc.,
led a workshop on creating a personal board of
directors; and our partners Audra Cohen and
Sharon Nelles, who lead our biggest practice
groups, sharing their insights on leadership.
“We’ve chosen topics that will resonate with our
women lawyers,” says Milana Hogan, our Chief
Legal Talent Officer. “We provide actionable and
relevant takeaways on topics ranging from client
development to resilience, health and wellness.
Although we always have fantastic speakers, the
best part of this series is that it gives us a chance
to bring this extraordinary community of women
together. When you have this group together in
one room, it truly feels like anything is possible—
it’s a very inspiring program.”

Annual Women’s Dinner
It’s the social event of the season. Each summer, the women of S&C gather for dinner to
welcome the summer associates, mix and mingle. This year, we took over Malibu Farm
at Pier 17. “The annual women’s dinner is by far the event I look forward to the most every
year,” says litigation associate Ginny Hildreth. “It’s been great to watch it grow since I was
a summer associate in 2013.”

New Associate Welcome Breakfast
From day one at S&C, associates are invited to make meaningful connections with the
extraordinary women at the Firm—beginning with breakfast. Each fall, the WIC hosts a
breakfast where our women partners welcome new women associates to the Firm.

Women@S&C Conversation & Cocktails

We’ve chosen topics that will resonate with our
women lawyers. We provide actionable and
relevant takeaways on topics ranging from client
development to resilience, health and wellness.”
—Milana Hogan, Chief Legal Talent Officer
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Test your knowledge of women’s history, S&C’s history and other legal trivia to celebrate
Women’s History Month in March. Hone your palate at a wine tasting highlighting women
winemakers in December. Enjoy sushi, pigs in blankets and cupcakes while sipping cocktails
(mocktails) or coffee at these bimonthly gatherings where you can catch up with your women
colleagues in a relaxed social setting.

Women@S&C Book Club
Nothing brings women together like a good book. Join the Women@S&C Book Club for
a guided, thoughtful discussion of a diverse selection of books, often featuring women
protagonists and delving into the different experiences of women. Frequently the WIC selects
wide-ranging works by women authors, such as The House of Mirth by Edith Wharton,
Pachinko by Min Jin Lee, Passing by Nella Larsen and An American Marriage by Tayari Jones.
We look forward to learning what you want to read!
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Alexandra D. Korry:

A Lasting
Legacy

We have some
incredible role models
and I’m honored to
continue the tradition
of excellence and
mentoring other
associates to be
courageous and
inclusive leaders.”
—Lauren S. Boehmke,
the inaugural recipient of the
Alexandra D. Korry Award

The late S&C partner Alexandra Korry, who passed
away in 2020 at the age of 61, was best known
in the legal community for her groundbreaking
legal career. She was one of the first women
elected Managing Editor of the Harvard Crimson
in 1979 and she was among the first women
elected partner in S&C’s M&A Group in 1993.
She became one of the leading M&A lawyers in
the United States, serving as the trusted advisor
to high-profile companies around the world—
including Microsoft, Philips Electronics, UBS,
Kodak and Wells Fargo—who relied on her
guidance in headline-dominating deals that
reshaped industries. She was also a dedicated
criminal justice advocate, heading the New York
State Advisory Committee to the United States
Commission on Civil Rights, and helping spur
the abolition of solitary confinement for juvenile
inmates in New York City.
To honor Alexandra’s legacy, the Women’s
Initiative Committee has created the Alexandra
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D. Korry Award for outstanding leadership and
commitment to the advancement of women at
S&C and in the legal profession.
“Even as a relatively junior associate, Alexandra
became well known in the M&A world, and this
was at a time that there weren’t many women
M&A lawyers and almost no women bankers,”
recalls Frank Aquila, the global head of S&C’s
M&A practice and a member of its Management
Committee. “Being a woman in that deal making
environment was challenging,”
Within S&C, Alexandra is best remembered
for her unique brand of mentorship, defined by
her relentless pursuit of excellence. Alexandra’s
mentees recall her pushing them to go further
than they thought they were capable, and the
profound growth that they experienced as a
result. Her network of mentees includes law firm
partners at and beyond S&C, senior in-house
counsel at major international companies, as well
as lawyers who founded their own companies.

She encouraged the women she trained to dare
to be confident. During a negotiation, she told the
junior women on the S&C team they should claim
seats at the center of the table, saying, “You won’t
score points from the end of the table.” She taught
a generation of younger lawyers not only legal
skills but also how to excel professionally while
raising her two daughters.
Lauren S. Boehmke, the inaugural recipient of
the Alexandra D. Korry Award, is inspired by
Alexandra’s legacy and is a champion for the
junior women associates in the M&A group.
“I feel I have an obligation to make sure that
women at the Firm in general and especially in
the M&A group feel like there are opportunities
for women to advance and be successful,” says
Lauren, who joined the Firm in 2013. “We have
some incredible role models and I’m honored
to continue the tradition of excellence and
mentoring other associates to be courageous and
inclusive leaders.”

An active member in the Women’s Initiative
Committee, Lauren hosts get-togethers for new
associates to help them integrate into the Firm
and also participates in virtual and on-campus
panels and recruiting events. Lauren is also active
in the Firm’s Associate Advisor Program, sharing
ideas on how to enhance the program to benefit
associates. Her practice focuses on public and
private M&A, corporate governance, activism
and takeover defense, and other public company
advisory matters for such clients as AT&T, MSG
Networks and AMC Networks.
For Lauren, it’s been humbling to be selected
to carry on Alexandra’s tradition of excellence
and mentorship. “I have received such immense
support throughout my career at S&C,” she says,
“and one of my top priorities is giving that back.”
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Varied
Perspectives

Be Yourself

Amanda Davidoff emphasizes one piece of advice
above all others for new lawyers: Be yourself. “It
sounds a bit trite, but the best women lawyers
I know have their own style, both in court and
behind-the-scenes, based on their personalities
and strengths,” she says. “We do our best work
when we don’t waste effort on playing a part.
Being authentic frees us up to be the best lawyers
we can.”
As Deputy Managing Partner of the Firm’s
Litigation Group, Amanda fosters that spirit
by assembling diverse groups of lawyers on her
teams. As a mentor, she gives actionable feedback
that women associates can use to develop their
skills and to avoid the pitfall of taking on more
than their fair share of organizational work. It’s
also important, she notes, to ensure that the
women on her teams are assigned leadership and
client-facing roles.
Recently, Amanda has been leading the team
acting as BP’s national coordinating counsel for
litigation and investigations arising out of Winter
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Storm Uri, a devastating cold weather event that
hit Texas, Louisiana and other southern states
in February 2021. “It’s a challenging matter,” she
notes. “Many of the disputes require detailed
knowledge of the natural gas industry. S&C’s
expertise in corporate crisis work has allowed us
to seamlessly learn the business while managing
an array of disputes and investigations and also
providing comprehensive, high-level advice to
our client.”
When Amanda isn’t leading high-stakes
litigation or spending time with her 11- and
13-year-old children, she mentors as a member
of S&C’s Associate Experience Committee and as
the head of the Yale Law School recruiting team.
“I feel lucky to have so much contact with younger
women lawyers through these experiences.
Hearing them talk about their experiences
provides insight into the day-to-day work of more
junior associates—what’s successful for them
and what’s not—and allows me to better advise
younger lawyers and deliver useful feedback.”

Katy McArthur casts a wide net when thinking
through tough questions in challenging cases.
“One of the greatest strengths of our Firm is the
extent of collaboration and consultation we all
look for in tough cases,” she says, noting that
“some of the best insights” in her cases have
come from lawyers outside the Litigation Group,
because they bring a “fresh perspective.”
Katy, the co-head of S&C’s Securities &
Commodities Investigations and Enforcement
practice and its Commodities, Futures and
Derivatives practice, attributes this willingness
to share knowledge in part to the Firm’s focus on
inclusion.
“We are always working very intentionally
to amplify a more diverse set of voices in the
investigations space. When assembling a team—
whether it’s choosing particular lawyers in the
Firm or potential experts or consultants—I make
a point of considering a diversity of perspectives

and backgrounds. Making space for the views of
everyone on the team to be heard leads to more
creative, effective problem-solving.”
Katy, a Latina who is a native Spanish speaker,
has also nurtured this culture of inclusion in
her activities with S&C’s Women’s Initiative
Committee and the Harvard Law School
recruiting team. “I was very fortunate in the early
stages of my career to benefit from great sponsors
at S&C who went out of their way to help me
learn and find my niche. Having a chance to pay
that forward and invest in the careers of S&C
associates is deeply rewarding.”
This support system has continued to prove
valuable. “I’ve had several very devoted mentors
over the course of my career—experienced
practitioners who are always around to act as a
sounding board on problems large and small.”
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Who’s on Your Success Team?

Michelle Chen

Our newest women partners, Michelle Chen and
Kamil Shields, have backgrounds that are as
diverse as their careers. What both women share
is the support they received from other S&C
women along the way and their desire to give
back to the Firm.

so when I left for government, I stayed in touch
with all of my mentors and it was a really natural
transition back,” explains Kamil, who focuses
on investigations and regulatory enforcement
proceedings involving cybercrime, public
corruption, and bank and wire fraud.

“S&C recognizes that you have to have a personal
‘board of directors’ to support you in your goals
to reach the next step, particularly as a woman,”
explains Kamil, a partner in the Litigation Group.
“I’m very intentional about cultivating mentors
at every stage of my career—champions that I’m
not just engaging with professionally but also
personally. There has been a real focus within
WIC on how to build your success team.”

Michelle and Kamil also credit the importance of
role models. “As a woman lawyer, it is so helpful
to hear stories from other women who had
similar experiences,” says Michelle. “It has been
instrumental to receive support from women
lawyers that I really admire and then develop
informal mentorships with them.”

This commitment to professional development
helped both women find their place at S&C. “I
never expected to become a lawyer. I grew up in
China and came to the U.S. to study economics
and psychology,” says Michelle, a partner in our
Financial Services and Capital Markets Groups.
“From the time I joined S&C as a summer
associate, I knew that this was where I wanted to
spend my career.”
Kamil took a different route, leaving the Firm
to serve as an Assistant U.S. Attorney for the
District of Columbia, and then returning to
S&C. “I knew that I had found my home at S&C,

As a woman lawyer, it is so helpful to hear stories
from other women who had similar experiences,
it has been instrumental to receive support from
women lawyers that I really admire and then develop
informal mentorships with them.” —Michelle Chen
14

Kamil echoes, “Role modeling is so important.
Tracy Richelle High was a mentor and sponsor
for me. She really taught me to be the best
associate that I can be while also being a mentor
to me as a woman of color. For me, it’s critical
to have people who look like you in positions of
power because you can identify with them.”

Kamil Shields

Both women plan to similarly support others.
Says Kamil, “With my election to partnership, I
hope that other women of color, other people of
color, can say, ‘Okay, that is something that I, too,
can achieve.’”

Role modeling is so important. Tracy Richelle High
was a mentor and sponsor for me. She really taught
me to be the best associate that I can be while also
being a mentor to me as a woman of color. For me, it’s
critical to have people who look like you in positions
of power because you can identify with them.”
—Kamil Shields
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Mentorship and
Development

The co-head of a robust Labor & Employment
practice led exclusively by women, Diane
McGimsey is focused on providing mentorship
and professional development opportunities for
associates.
Diane recently worked closely with litigation
associate Avalee Statner on a challenging
workplace investigation that picked up as COVID
restrictions were setting in. The investigation
involved significant employment and regulatory
issues and dozens of witness interviews—all of
which had to be conducted remotely.
“We’ve worked on a number of matters together,
but this one has been the most intense, so I’ve
been able to really see her develop over the year,”
says Diane. “I was excited to see her conduct
her first witness interview, and it’s been most
impressive to see her skills grow and improve
over time now that she’s done many more.”
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Sometimes informal opportunities can be just
as impactful. “In our California offices, we have
a Women’s Initiative Committee lunch every
month where we rotate presentations on topics
that are interesting to the presenter,” says Diane.
“The meetings are critical to our allyship efforts
because they give everyone a voice to share their
experiences and perspectives.”
“One of the lessons I try to infuse in my day-today interactions with women lawyers is that we
will be collectively more successful if we go out of
our way to support each other,” explains Diane. “I
try to mentor all of the women with whom I work,
and I also try to make sure they are mentored
by other people with different approaches and
styles—there isn’t a one-size-fits-all approach.
It’s important to recognize that we all develop in
different ways and at different speeds.”

Creating
Opportunities

As Los Angeles partner Rita O’Neill has juggled a
slate of private equity and straight M&A deals in
the past year, she has made sure to incorporate
associates into a full range of her activities
despite the altered work environment due to
COVID. “I strongly believe that the best form of
mentorship is including associates in as many
work and practice development and professional
opportunities as possible,” she says.
In addition to looping associates into deals, Rita
identifies other professional opportunities for
them to grow their skills, such as public speaking.
As one example, she tapped M&A associate Mimi
Wu to be a speaker at an ABA webinar on SPACs.
“Our associates have worked so hard under
unprecedented circumstances, and they always
rise to the challenge,” shares Rita.
The co-head of S&C’s Private Equity Group,
Rita has long been committed to creating
opportunities for women to become top M&A
advisors. As co-chair of the ABA’s Women

in M&A Subcommittee, she has overseen
the creation of new programs—including a
CLE webinar on gender bias—to increase the
participation and retention of women in this
field. Rita also founded and co-heads a national
Women in M&A networking group that provides
a platform for senior women lawyers and M&A
dealmakers to facilitate business generation.
Rita honed her craft by working with and
learning from S&C partner Alison Ressler, a
pioneering woman in private equity and the first
woman to sit on S&C’s Management Committee.
“She has influenced how I interact with clients
and get business,” says Rita. “Most important
are the intangibles—seeing how she navigates
a room and handles issues and prepares herself
for meetings.” One practical tip that Rita learned
from Alison: “Say something meaningful and
establish your presence in the first 10 minutes of
a meeting. Otherwise you’re not in the mix of the
conversation.”
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Inspiring
the Next
Generation

Building
Connections

Cathy Clarkin has built a high-profile practice
around blockbuster transactions that have
reshaped markets across a range of industries.
But as co-head of the Firm’s Capital Markets
Group, she’s worked to instill the right priorities
in the lawyers she mentors: It’s not the size or the
number of the deals that a client values most—it’s
the quality of one’s work and the ability to lead
with a clear understanding of a client’s business
objectives.
It’s a mindset she cultivates through her
involvement in the Women’s Initiative
Committee. “I think there’s a tendency, early
in your career, to want to grow your reputation
by spreading yourself wide and engaging with
as many matters as possible. Broad experience
is important, but must be balanced with the
relationships you’re looking to build,” she says.
“At S&C, we’re interested in building a culture
of trusted advisors, and that only happens when
someone is present, thoughtful and fully engaged
in their work for the client.”
The connections Cathy has made in her career
have led to unique opportunities. Recently, Cathy
18

has played a significant role in expanding S&C’s
Environmental, Social and Governance (ESG)
practice, representing Enbridge Inc. in its $1 billion
inaugural sustainability bond offering, the first
sustainability-linked bond sold by a North American
pipeline company, and guiding her various other
clients on the framework and legal requirements for
ESG reporting, disclosure, and diligence as the topic
remains a growing focus in international markets.
She also advised the underwriters in CLEAR Secure
Inc.’s $470.6 million IPO, and continues to advise
her regular clients on a range of matters, such as
Intercontinental Exchange, Inc., a company Cathy
guided through its IPO over 15 years ago and has
advised on a number of strategic transactions that
have shaped its industry ever since.
“The first step for young lawyers in their professional
life is finding the best way to position yourself to
stand out. I think it almost always comes down to the
connections one builds early in your career,” Cathy
says. “As a woman in charge of a practice group at
S&C, I think it’s my responsibility to make sure those
doors are open, and to make sure the next generation
of women are connecting with the right people.”

Gwen Wong leads—by training. As the partner
in charge of our Beijing office, Gwen juggles the
IPOs of innovative companies and massive crossborder offerings throughout the Asia-Pacific
region with managing that crucial office. She
also takes special pride in preparing the next
generation of S&C lawyers.
“As the office lead, I make a lot of decisions—
from our business strategy in the region to the
technology we use in the office, to negotiating
the tenancy agreements. But one of my most
rewarding responsibilities is developing our
lawyers and ensuring they have the training and
support they need to be the best lawyers they can
be. When you get it right, that’s what I call the
‘wow factor.’”

Gwen has been named a top woman lawyer in
China by Asian Legal Business, a 2019 Rising
Star by the International Financial Law Review,
and an International Financial Law Review Asia
Future Leader 2021 for IPOs in China. She has
also been recognized for nine straight years by
Chambers Asia-Pacific for her work in Capital
Markets.
Clearly, she has her own wow factor. And she’s
bringing along others in her wake. “Our objective
is to teach associates the right way, so that they
have the foundation to tackle sophisticated
and complex legal problems,” says Gwen. “Our
generalist approach means they learn a lot about
the world, not just a narrow matter of the law.
That makes for more engaged associates, and
better lawyers.”
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Q&A with
Tracy Richelle High

One of the great things about being a lawyer at
S&C is that everyone is trained to be a generalist.
The experience of representing clients in many
different industries on a variety of substantive
matters helps hone a lawyer’s ability to solve
problems holistically, efficiently, and effectively.”
—Tracy Richelle High

Q&A with Practical Law Litigation Advisory
Board member Tracy Richelle High of Sullivan &
Cromwell LLP.
Education: 1999: J.D., Harvard Law School; 1996:
B.A., Yale University.
Career in Brief: 1999–present: Sullivan &
Cromwell LLP (2008–present: Partner (2014–
present: Deputy Managing Partner of the
Litigation Group); 1999–2008: Associate).
What do you think is currently the biggest challenge
facing litigation attorneys? The legal issues our
clients face have become more multifaceted
because of increasing global connectivity. More
than ever, clients appreciate lawyers who can
function as well-rounded advisors, providing
guidance on a wide range of subjects and across
geographies.
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One of the great things about being a lawyer at
S&C is that everyone is trained to be a generalist.
The experience of representing clients in many
different industries on a variety of substantive
matters helps hone a lawyer’s ability to solve
problems holistically, efficiently, and effectively.
Additionally, as a litigator, it is important to
be nimble and recognize that a matter in, for
example, New York may have important business
and legal implications in other jurisdictions.
What recent legal or market developments have
significantly impacted your practice? In the wake
of the #MeToo movement, companies have
become more vigilant and focused on ensuring
appropriate workplace conduct and addressing
the issue thoughtfully.

How has technology affected your approach to
litigating a case, including case management? At
S&C, we fully recognize the importance of using
technology to better serve our clients. Our focus
is on ensuring that we deliver our services with
utmost efficiency, and we invest continuously
in technology to achieve that objective. From
knowledge management and advanced text
analytics to innovative e-discovery tools, S&C’s
technological backbone is one of the most
cutting-edge in the legal industry.
What do you like most about your job? Because all
litigators at S&C are generalists, every day is
different. Our clients constantly face novel issues
and I greatly enjoy developing creative strategies
to address them.
What was your first job? My first job was working
as a grocery bagger at the Giant Food chain (a
supermarket chain in Washington, DC).
Why did you decide to be a part of the Practical Law
Litigation Advisory Board? I really like Practical
Law’s mission to make a wealth of resources on
various subject areas available to lawyers, and
that those resources are continuously updated

by experts in the field. This effort is critically
important and I am happy to contribute to it.
What is the best career advice you ever received?
Have a plan, but be prepared to adapt. In
litigation, the ground you think you are standing
on can shift rapidly. A good litigator is ready
for that possibility. It is important to be flexible
so that you can modify your strategy when
necessary. This is another area in which the
generalist approach at S&C has really been
helpful to me. By versing ourselves in a wide
range of skills, we gain the ability to see what is
coming and adjust on the fly.
If not an attorney, what would you wish to be? I have
always wanted to be a lawyer. I cannot imagine
doing anything else.
What one piece of advice would you give to a law
student considering a litigation career? Make sure
your voice is heard. If you are confident in your
opinions and yourself, other people will be too.
Copyright (c) 2021 Thomson Reuters. Reprinted
with permission.
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PRO BONO MATTERS

An Associate’s Board of
Directors Helps Her Advance
Litigation associate Madeline Jenks considers
her S&C mentors to be her personal “board
of directors” who offer valuable advice
and guidance. With their deep and varied
experiences, each mentor has brought
something different to her professional
development.

Seeking Justice
for the Wrongfully
Convicted

Madeline’s relationship with litigation partner
Suhana Han, for example, has evolved since
Madeline joined S&C as a paralegal. After
Madeline became an associate, Suhana advised
her on client service and leadership.
“The more we’ve worked together, the more
I’ve refined my leadership and client skills,
including how to lead meetings and how to
teach by example,” says Madeline. “Suhana
creates opportunities for her team to learn.
She regularly involves associates in client
meetings and calls, and then follows through to
ensure that everyone is staying active in these
opportunities.”
Amanda Davidoff, Deputy Managing Partner of
the Firm’s Litigation Group, helped Madeline
secure a clerkship. “Amanda emailed me in
the middle of night, and I was in her office
the next day with my resume,” Madeline
recalls. “Amanda helped me prepare for the
interview with the judge, and without her
recommendation and guidance, I would have
missed out on this defining moment.”
Recently, Madeline has focused on white-collar
cases that complements her generalist training,
and Aisling O’Shea, the co-head of the Firm’s
FCPA and Anti-Corruption Group, has been a
champion for her.
“Aisling identified a great client case for me and
coordinated with other partners to increase
capacity to take this on,” says Madeline. “I’m
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I have an entire team
of women at S&C
who make sure that
I’m getting different
stepping stone
opportunities.”
—Madeline Jenks

learning the ins and outs of forming impactful
client relationships. It’s just me, Aisling and the
client on this case.”
“I have an entire team of women at S&C who
make sure that I’m getting different stepping
stone opportunities,” shares Madeline. “My board
of directors has been so valuable to my career.”

Washington, D.C.-based litigation partner Julie
Jordan has been involved with the Mid-Atlantic
Innocence Project (MAIP) for more than 15
years. “This is incredibly important work—
obtaining exonerations for the wrongfully
convicted,” says Julie, who co-heads the Firm’s
Labor and Employment Law Group. “It’s not
uncommon for individuals facing decades or
life imprisonment to not have competent legal
representation at trial.”
Founded in 1992, MAIP works to prevent and
correct the conviction of innocent people in
Washington, D.C., Maryland and Virginia. It
has helped 39 wrongfully convicted men find
justice after serving more than 763 years in
prison for crimes they did not commit. Along
with Julie, S&C lawyers across our Washington
and New York offices participate in MAIP’s
screening committee, which reviews wrongful
conviction case files and recommends whether
the organization should accept the cases for
further factual investigation.

In addition to working on individual cases, Julie
is also leading a team of S&C lawyers partnering
with BNY Mellon to review and analyze case
files to see how wrongful convictions can be
prevented and the most effective way to obtain
exonerations. “We’re examining procedurally
what worked in obtaining exonerations and what
didn’t so that MAIP can also change its approach
to these cases,” says Julie. “This is an interesting
project and one that I hope will produce concrete
recommendations for reform in our criminal
justice system.”
The S&C team also includes Stephen Meyer,
Jennifer Sutton, Andrew Tokheim, Lee
Depperman, Karl Bock, Julia Prezioso, Beatriz
Albornoz and Zach Hearn.
Julie explains that, although this work can
be stressful, helping with an exoneration is
immensely gratifying. “It’s important that
everyone who is accused of a crime be given
competent legal counsel and be afforded the
protections that they should have under our law,”
says Julie.
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THE BEST OF THE BEST
Jeannette Bander
named a 2021 Law360 Rising
Star in Benefits
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Cathy Clarkin
named a Profiles in Diversity Journal
2021 Woman Worth Watching

Alison Ressler and Vanessa Blackmore
recognized in IFLR1000’s Women Leaders of 2021

Laura Kabler Oswell
named to Daily Journal’s Top Women Lawyers in
California List 2021

Aisling O’Shea
named one of 2021’s “FCPA
Practitioners to Watch” by
Global Investigations Review

Nicky Friedlander
named to Cybersecurity
Docket’s “Incident
Response 40” for 2021

Tracy Richelle High
recognized as “Best
Mentor” finalist by The
American Lawyer Awards

Gwen Wong
recognized as
Asia’s Future
Leader for IPOs
in China by
IFLR

We look forward
to meeting you!

Katy McArthur
named one of the Top 100 Women
in Investigations for 2021 by Global
Investigations Review

Alexa Kranzley
named a 2021 Outstanding Young
Restructuring Lawyer by Turnarounds
& Workouts

Sophie Vandergrift
named a 2020 Euromoney Rising Star in
Antitrust and Competition

Alison Ressler and Melissa Sawyer
recognized as Top Women in Dealmaking 2020 by The Deal
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